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RSVP to FBRPGH@gmail.com or call  

1-888-829-2162 x3! 

Moderated by 
      Donna Korenich, of Three Rivers Career Management  
  President and Co Owner 

 

Our Experienced Panel— 
Susie Beardsley, Quality Life Services 
 Director of Recruitment and Retention, and a Family Member  
 in a Family Owned Business 
 

Michael Baer, Davevic Benefits Consultants 
 Employee Benefits Specialist  and a Non Family Member 
 working in a Second Generation Family Owned Business 
 

Harry Edelman IV, Sr. VP Heyl & Patterson, Inc. 
 V.P. of a Third Generation Family Business 

Event Details: 
 

When: Wednesday, September 26th 2007 
Time: 6:00 - 6:45 Networking &  
      Hearty Hor D’oeurves 
 6:45 -  Panel Discussion 
 8:00 -  Q&A 
 
Cost per Attendee:  

Join the Family Business Roundtable and  

Attend this Event for FREE! 
Guests of FBR Members $20 (Members are permitted 
to bring up to 3 Guests at the discounted rate) 

Non Members—$40 
 
Who Should Attend:  
Business Owners, Spouses, Family Business 
Owners, Sons and Daughters, Friends, 
Colleagues, and Extended Family Members.  
 
Location:  
31st Floor of the Regional Enterprise Tower 
425 Sixth Ave, Pittsburgh, PA  15219 

Caution… Pedestrian CrossingCaution… Pedestrian CrossingCaution… Pedestrian Crossing   
Navigating the Rough Roads of Human Resources in a Family BusinessNavigating the Rough Roads of Human Resources in a Family BusinessNavigating the Rough Roads of Human Resources in a Family Business 

Human Resource Issues occur in all businesses,  
especially when family members are employees!  

 

Join an experienced panel of HR Experts and Family Business Owners 
and Members to discover the best practices for creating and maintaining 
successful human resource policies in a business where family members 
are involved.   
 

Questions that will be answered: 

•How do you balance compensation for family members working for 
the business? 

•How to treat all employees equally? 

•What are ways to remain objective when selecting a successor? 

•How to work through the challenges caused by unspoken issues in a 
family business? 

•How does a family crisis effect the family business, and how does 
the family, and the business, move beyond the crisis? 

We would like to thank the Southwestern  
Pennsylvania Commission for their sponsorship of 

this event and their continued support of the  
Family Business Roundtable.  


